Letter inviting employee to investigatory interview   
[On headed notepaper]
[Employee name]
[Address]
[Date]

Dear [Employee name]
Notification of investigatory interview 
I am writing to inform you that the company has decided it is necessary to conduct an investigation into the following allegation of misconduct:
[Summarise details of each issue being investigated in bullet points]
The aim of the investigation is to establish the facts of the matter by gathering as much relevant facts and information as possible. It is currently expected that the investigation will be completed by [day, month] or as soon as reasonably possible. 
You are required to attend an investigation meeting on [date of the meeting] at [time of the meeting] at [location of the meeting]. 
In attendance at the meeting will be [name of investigating manager] and [name of note-taker], who will be present to take notes. Please bring with you any information that you think might be useful to the investigation.
Once the investigation has been completed, you will be informed in writing of its outcome. If it is found that there is a case to answer, you will be invited to attend a formal disciplinary hearing.  
In the meantime, should you have any information that might be of assistance to the investigation or wish to discuss anything, please do not hesitate to contact [name of investigator/line manager/HR department]. Their contact details are [telephone number, email address].
To ensure that the investigation can be conducted as fairly as possible we request that you keep the matter confidential. Any breach of confidentiality may be considered to be a disciplinary matter. 
Yours sincerely

